
About FBLA-PBL, Inc.
Future Business Leaders of America-Phi Beta Lambda is a nonprofit 
501(c)(3) education association with a quarter million students 
preparing for careers in business and business-related fields. The 
association has four divisions:

	 •	 Future Business Leaders of America (FBLA) for high 	
	 school students;

	 •	 FBLA-Middle Level for junior high, middle, and 		
	 intermediate school students;

	 •	 Phi Beta Lambda (PBL) for postsecondary students; and
	 •	 Professional Division for business people, FBLA-PBL 	

	 alumni, educators, and parents who support the goals of the 	
	 association.

FBLA-PBL is headquartered in Reston, Virginia, and organized 
on local, state, and national levels. Business teachers, advisers, and 
advisory councils (including school officials, business people, and 
community representatives) guide local chapters. State advisers and 
committee members coordinate chapter activities for the national 
organization.

The FBLA concept was developed in 1937 by Dr. Hamden L. Forkner 
of Columbia University. The first high school chapter was chartered in 
Johnson City, Tennessee on February 3, 1942. In 1958, the first 
PBL collegiate chapter was chartered in Iowa. The Professional 
Division, originally the Alumni Division, began in 1979. Joining 
FBLA-PBL in 1994 was the FBLA-Middle Level for students in    
grades 5−9.

The national board of directors is comprised of local teachers, state 
educators, business leaders, and the division presidents. 

Membership
FBLA-PBL is the largest business career student organization in the 
world. The high school division has 215,000 members, while the 
postsecondary division reaches over 11,000 college students. The 
newest group, FBLA-Middle Level, is showing remarkable growth with 
nearly 15,000 student members. Finally, the Professional Division has 
reached over 3,000 members. Over 11,000 advisers round out the 
group. Exclusive membership and career recognition programs are 
designed for each division to provide additional personal and chapter 
development opportunities.

Funding & Endorsements
FBLA-PBL, Inc. is funded by membership dues, conference fees, 
corporate contributions, and grants. FBLA-PBL is recognized by 
the Association for Career and Technical Education, International 
Assembly for Collegiate Business Education, National Association of 
Parliamentarians, National Association of Secondary School Principals, 
National Business Education Association, and the U.S. Department of 
Education.
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Competitive Events Program
FBLA-PBL’s National Awards Program recognizes and rewards 
excellence in a broad range of business and career-related areas. 
Through state-based competition at the spring State Leadership 
Conferences, students compete in events testing their business 
knowledge and skills. Top state winners then are eligible to compete 
for honors at the National Leadership Conference each summer. 

Publications
These publications bring fresh ideas, new direction, and network-
building news to FBLA-PBL members and advisers. Published four 
times a year, Tomorrow’s Business Leader is the exclusive publication 
for FBLA and FBLA-Middle Level students and advisers. Distributed 
three times a year are the Advisers’ Hotline for high school teachers, 
FBLA-Middle Level Advisers’ Hotline for middle school teachers, and 
PBL Business Leader for PBL members and advisers. The Professional 
Division receives the Professional Edge.

Conferences & Seminars
FBLA-PBL sponsors conferences and seminars for members and 
advisers. These programs are designed to foster the development of 
business leadership skills.

National Leadership Conference
FBLA-PBL members have the competitive edge, as the best and 
brightest of FBLA and PBL convene to compete in leadership events, 
share their successes, and learn new ideas about shaping their career 
future through workshops and exhibits. This four-day conference is 
considered the pinnacle of the FBLA-PBL experience, especially for 
those running for national office. FBLA-PBL has forged partnerships 
with industry leaders to underwrite competitive events and 
scholarships for students achieving national ranking. 

Institute for Leaders
Held in conjunction with the National Leadership Conference, 
this high-energy, intensive, two-day seminar is a focused-leadership 
experience for state and local chapter officers, as well as members and 
advisers.

National Fall Leadership Conference
Each fall, new leaders and advisers from chapters across the nation 
gather for one of four conferences designed to guide and motivate 
their success for the year. This includes workshops, seminars, exhibits, 
and general sessions, as well as the benefit of networking among their 
peers from other cities and states.
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Teaching middle school students can be, well…exciting! And, 
being an FBLA-Middle Level adviser is out of this world—just 

ask Byron Middle School (BMS) FBLA Adviser Stephanie Johnson.
As a former businesswoman, Johnson is in her seventh year of 

teaching and sixth year as an FBLA-Middle 
Level adviser in Georgia. By the passion in her 
voice, this has been a very rewarding experience.
     “I came from the business world, and I have 
always been involved in the community. I would 
say at the middle level, it has to be in your heart. 
I like to see the students get excited and to real-
ize they can achieve if they work hard.”

“We currently have 94 members and are striving to reach our 
100-member goal,” Johnson said. 

At the beginning of each year, BMS FBLA kicks off the first 
meeting with officers sharing their experiences.

“One of the most important things we talk about is our mot-
to—service, education, progress—and the different activities that 
we center around the motto. And of course, you must have food.”

The first event they attend is the Georgia Fall Rally, and this 
year over 50 students attended. Once they return to school, other 
students get excited about FBLA and membership numbers climb.

Each year, she encourages her chapter officers and members to 
participate in the Membership Achievement Program (MAP).

“This year, I have a core group of 20 members working on at 
least one level of MAP. We are able to integrate some of the MAP 
activities into the classroom and chapter projects.”

BMS is located next door to the elementary school—a great 
resource for chapter projects and future recruitment.

“We do several things with the elementary students like 

Internet safety, helping the teachers with reading to students, and 
tutoring. We have even seen some of these elementary students join 
FBLA when they get to the middle school.” 

BMS also contributes their success to their chapter officers and 
their parents. Parents will help members find their success, and 
they find different ways to involve parents into their projects.

Each year, Johnson integrates different FBLA curriculum pieces 
into the classroom.

“Sixth graders are beginning to learn keyboarding and business 
fundamentals. There is a competitive event, Technology Concepts, 
which covers many of the things we are learning in class. I integrate 
many of the questions that may appear on the test into my teach-
ing. Seventh and eighth graders are learning more advanced docu-
ment formatting and business grammar. There are various events 
they can compete in as well.”

The chapter is involved in service learning, clocking community 
service hours, and participating in March of Dimes activities.

“We just raised $500 for the March of Dimes with a pick-a-
pumpkin project, and we are getting ready for WalkAmerica. Our 
students love to participate in the walk!”

“I am always looking for ways to defray the costs for students 
to attend conferences or participate in activities. You have to keep 
your eyes open for grant opportunities.”

Recently, BMS received a $500 grant from Wal-Mart and a 
$1,000 grant from Weyerhauser Corporation.

Former businesswoman turned FBLA adviser shares 
story to a successful FBLA-Middle Level chapter
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The 2006 National Leadership Confer-
ence (NLC) in Nashville, Tennessee 

boasted new honors as Wal-Mart gener-
ously awarded a $100 honorarium to each 
Outstanding Local Chapter Adviser. 
 “We are pleased to partner with Wal-
Mart to recognize the efforts and achieve-
ments of  our advisers,” said Jean M. Buck-
ley, FBLA-PBL, Inc. president and CEO.
 FBLA advisers recognized at the NLC 
included: Sean Stevens, AL; Suella Brat-
ton, AR; Joyce Downs, AZ; Nancy Sansot, 
CA; Laurie Urich, CO; Electa Fairchild, 
DoDDS-Europe; Martha Wright, FL; 
Jimmy Jones, GA; Kathy Larson, IA; Ethel 
Holladay, IL; Debra Hampton, IN; Judy 
Patterson, KS; Angela Parsons, KY; Jeanie 
Pontiff, LA; Debbie Groff, MD; Kath-
ryn McCormack, MO; Kim Hodshon, 
NC; Tom Farnham, ND; Jan Went, NE; 
Claire Sleeper, NH; Donna Bykowski, NJ; 
Kelli Compton, NV; Beth Reverri, NY; 
Carla Harris, OK; Judy Story, OR; James 
O’Connell, PA; Damaris Hernandez-Mi-
randa, PR; Mary Warlop, RI; Debra Esser, 
SD; Lisa Marshall, TN; John Bryan, TX; 
Shauna Bagley, UT; Judith Sams, VA; Colin 
Moorhead, VI; Phyllis Hayward, VT; Jeff  
McAlister, WA; Mark Fuerbringer, WI; 
Susan Armstrong, WV; and Chris French, 
WY.

Wal-Mart recognizes Outstanding Local Chapter Advisers
Adviser Excellence

FBLA-PBL, Inc. President and CEO Jean M. 
Buckley presented checks to Outstanding 
Local Chapter Advisers at the 2006 NLC in 
Nashville, Tennessee. Wal-Mart awarded 
each Outstanding Local Chapter Adviser a 
$100 honorarium.

The National Awards Program 
(NAP) Committee recently met 

in Chicago, Illinois to prepare for the 
2007 National Leadership Conference 
and for regular review of  all competi-
tive events. This year’s FBLA NAP 
Committee includes:

Kristina Ham, Colorado
hamk@hcosd.org

Leslie Kerns, Missouri
leslie.kerns@dese.mo.gov

Jody Jones, Florida
jjones@ oridafbla-pbl.com

Sally Martin, Virginia
martinsm@pwcs.edu 

Kelly Scholl, North Dakota
kscholl@nd.gov

 The committee welcomes and 
encourages local and state advisers and 
members to submit ideas for event 
improvements and additions. For 
more information, see section  ve in 
the Chapter Management Handbook. You 
may contact the members of  the NAP 
Committee directly or FBLA-PBL 
Education Director Barbara Small at 
education@fbla.org.

Connie Lindell, FBLA adviser from 
Santa Fe Trail High School in Car-

bondale, Kansas, was the recipient of  
the 2006 National 
Business Education 
Association (NBEA) 
Secondary Business 
Teacher of  the Year 
Award. The award 
was presented to Lin-
dell during NBEA’s 

national convention in Tampa, Florida.
 Praised by colleagues for steadfast ded-
ication to her students and for establishing 
“a learning environment that is inviting 
to young people,” Lindell took Santa Fe 
Trail’s business department in a new direc-
tion by creating a fully functional technol-
ogy and business program and by securing 
the funding needed to keep it updated and 
effective.
 Self-described as “passionate” about 

education, Lindell’s primary mission is 
to create opportunities for her students, 
most of  whom come from low-income 
backgrounds, by preparing them for the 
world of  work. Under her supervision, 
each student is trained in technology, 
career development, time management, 
work ethics, and academic integration; and 
participates in on-the-job training. 
 Lindell has taught business courses at 
Santa Fe Trail High School for 27 years.

FBLA adviser named NBEA Secondary Business Teacher of the Year

NAP Committee prepares 
for 2007 NLC, beyond
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To achieve your goals, 
you must do the following

About now, you may be experienc-
ing “goal withdrawal.”  It’s that 

time of  year when you begin to lose the 
momentum and drive you may have had 
on January 1. Many of  you have already 
given up the ghost. 
 Since you didn’t call it a goal in the 
 rst place (you called it a “resolution,” 
remember) and you really had no plan to 
achieve it anyway, it (and you) wallowed.
 Some of  you were more ambitious 
at the  rst of  the year and you made a 
list of  ten goals. Have you achieved any 
of  them yet? Close? Are you working on 
them at the same level of  intensity you 
did on January 2?
 Many of  you started to achieve, 
but the “real-world” has now kicked 
in. Some of  your goals, and dreams of  
achievement, have been kicked to the 
curb.
 As a service to everyone, I’m going 
to give you the shot in the arm necessary 
to maintain “SUCCESS MOMEN-
TUM” and help you achieve your goals 
and dreams.

PRUNE. Make a “get real” decision 
as to which goals you want to achieve. 
Off  the others. When too many goals 

are on your mind, achievement of  them 
gets bogged down.

DIG-IN. Make a commitment 
to yourself  to do whatever it takes to 
achieve your goals. Get “you” tough.

HARNESS your personal power. 
Discipline yourself. Laser-focus on your 
commitment to achieve. Practice with a 
small achievement every day.

ENLIST the help of  others. Not 
to do the work for you, but to work with 
you and to encourage you to get the job 
done. You must have the support of  oth-
ers in order to achieve your goals.

GIVE. It’s easy to get support. All 
you have to do is give support. 

SHIELDS UP, CAPTAIN KIRK!
Don’t be vulnerable to the negative in u-
ence of  other people. Find more happy, 
successful people to hang around with. 
Choose your associations. 

WORK on two of  your goals every 
day, even if  only for a short time. Short 
bursts of  accomplishment set a work 
tone and give you that great (and consis-
tent) feeling of  accomplishment.

VISUALIZE yourself  doing the 
steps necessary to achieve your goal.

    BY JEFFREY GITOMER 

    SUCCESS MOMENTUM
Continued on page 4

SUCCESS MOMENTUM

     Jeff rey Gitomer is the author of Th e Sales Bible, 
Th e Little Red Book of Selling, and the Little Black 
Book of Connections. He is the president of Char-
lotte-based Buy Gitomer where he gives seminars, 
runs annual sales meetings, and conducts Internet 
training programs on selling and customer service.
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Five sides to success

“In high school, I placed third in the state for Economics as a 
junior; and in college, I was an FBLA mentor for my high 

school chapter.”
Now Daniels is charged with managing and monitoring defense 

industry business relationships and setting contract policy for Air 
Force acquisition. 

“I am currently researching ways to transform acquisition 
and procurement for the Air Force in order to rapidly deliver 
modernized global capabilities to our combat forces.”

Daniels shares five sides to finding success in your life.

Mentors
“I have several mentors—mentors that influence me personally 

and mentors that influence me professionally. My role in life is to 
be the consummate protégé—always seeking guidance from people 
that I trust and admire. This is important because if we do not 
learn from or evaluate others’ experiences, then we tend to make 
the same mistakes again and again.”

Goals
“Establish goals that engage your strengths and harness your 

weaknesses. The sky is the limit and aiming for the stars is a sure 
way to attain the best life has to offer.

“Solving problems and making situations better inspires 
and motivates me. There is nothing more gratifying than to see 

someone reap the benefits of your hard work. Helping others is 
contagious and those around you look to improve personally and 
professionally as well.”   

Risks
“I take a big risk each time I am given an assignment. I always 

wonder if I am equal to the challenge put before me. Think 
about it—you risk your reputation, credibility, and in some cases, 
professional relationships if you fail. However, I have discovered 
that if you establish a core set of beliefs and values, and stick to 
them, you will overcome your fears and insecurities to finish on top 
99.9 percent of the time.”

Perseverance
“The greatest results in life are usually attained by simple means 

and the exercise of ordinary qualities. These may, for the most 
part, be summed up as using common sense and applying daily 
perseverance.”

Success
“It is paramount to fully integrate communication and 

technical skills with your chosen field of profession. Expertise and 
passion will earn you significant recognition and admiration. In my 
opinion, monetary or material gain does not define success; respect 
for self and respect from others define success.”  

PD member shares expertise from the Pentagon
“Begin each day with the intent of helping someone 

or making a situation better. As servant leaders, what 

we do, can and will make a noticeable difference in our 

communities,” said Major Chris Daniels, U.S. Air Force 

secretariat contracting staff officer.

Daniels is an FBLA-PBL Professional Division (PD) 

member, former student member, and serves the nation 

from the Pentagon in Washington, D.C. He was active 

in FBLA-PBL throughout high school and college. 

Winter 2004 

From the National Center to You: Published Exclusively for Members of Future Business Leaders of America

INSIDE:
Kelly Clarkson:  From Music to
the March of Dimes

The Arnold Schwarzenegger
Campaign Trail

The Latest News about
Competitive Events

Winter 2004 Winter 2004 

FBLA-PBL is the largest
student business organization in the world! 

Why is FBLA-PBL so popular?

FBLA-PBL has developed a unique program

and business professionals to join our organization.
that excites students, faculty and administrators, 

Simply,


